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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the 


country. 


If you want a local angle on a news or feature story provided 
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Week of January 14, 1980 


OFCCP ENFORCEMENT NETS GAINS 
IN EQUAL JOB OPPORTUNITY 


WASHINGTON -- Commitments of over $9 million for back pay and other awards 
by federal contractors made the past fiscal year the most successful for equal 
employment opportunity since 1973, Labor Secretary Ray Marshall said. 

In fiscal 1979, which anded in September, the department's newly strengthened 
Office of Federal Contract Compliance Programs (OFCCP) obtained almost $9.3 million 
in EEO settlements with 176 emp -oyers. 

“Just one year after its major reorganization, OFCCP has become an effective 


EEO enforcement program taken seriously by the business community," said the secretary. 
Back pay awards accounted for more than $3.7 million of the total financial 
commitment, going to more than 2,100 persons whose job rights are protected on 
federal contract work. These include women, minorities, members of religious and 
ethnic groups. handicapped individuals and veterans. 
Over $3.4 million of this back pay was obtained for women and minorities 
under Executive Order 11246. Another 317,000 went to disabled persons and veterans 
under two laws--Section 503 of the 1973 Rehabilitation Act and Section 402 of the 
1974 Vietnam-Era Veterans Readjustment Assistance Act. 
The other $5.6 million obtained in fiscal 1979 settlements was committed 
to pension adjustments, promotion incentives, employee training and other affirmative 


action efforts. 


(More) 
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Not included in these amounts is a $5.2 million back pay award plus 
substantial pension benefits obtained from Uniroyal, inc. on Oct. 23, 1979-- 
three weeks into fiscal 1980. 

The award, made to 750 female employees, followed the company's 
debarment as a government contractor in June 1979. Uniroyal, with at least 
$36. million in federal business, had been the largest: employer in OFCCP's 
history to lose contract eligibility. The firm has since been reinstated. 

Three other firms also got debarment orders in fiscal 1979, including 
one because of bias against a handicapped worker. That contractor--£.£. 8lack 
Ltd., a Hawaii construction firm--is challenging its debarment in federal 
district court. 

Despite such challenges, OFCCP continued to take enforcement action 
against firms not in compliance with their EEO obligations. 

In fiscal 1979, 20 contractors received administrative complaints, 
including 17 for violating laws protecting handicapped workers and veterans. 

This is the largest number of employers cited in one year since 
statutory protections for disabled persons and veterans were enacted in 
the mid-1970's. 

Marshall added that since OFCCP's consolidation, program compliance 
reviews also concentrate on employers’ EEO and affirmative action efforts 


for these two groups as well as for women and minorities. 
Altogether, in fiscal 1979, OFCCP conducted more than 2,400 compliance 


reviews and completed an additional 1,550 complaint investigations, 


(More) 
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Program enforcement increased in particular industries--including 
construction, banking, insurance and energy. 

“OFCCP is closely looking at employment practices peculiar to certain 
industries that have long kept qualified persons out of non-traditional, 
better-paying jobs," said Marshall. 

In the year since consolidation, OFCCP has also expanded efforts to 
uncover systemic discrimination in the workplace, and to develop broad-based 
remedies for employees adversely affected. 

Several EEO settlements negotiated with contractors since October 1978 
involved monetary compensation to large employee groups. These employers 
included such Major firms as Uniroyal, Chase Manhattan Bank, Consolidation 
Coal Co. and two drug firms, Merck and Co. and Hoffmann-LaRoche, Inc. 

Marshall added that litigation in this complex EEO area is continuing 
with other contractors, and could set important precedents in future 
efforts .to eliminate systemic job bias. 

OFCCP expects: to strengthen and expand its federal contract EEO 
enforcement in the coming year, with regulatory reforms, a new procedures 


manual, computerization and advanced staff training in effect. 
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BLACK CAREER OFFICIAL NAMED 
TO POSITION IN NEW YORK REGION 

NEW YORK -- John S. Truesdell, Jr. has been named assistant to the assistant 
regional administrator for wage and hour in the U.S. Department of Labor's New York 
region, it was announced by Frank B. Mercurio, regional administrator of the U.S. 
Labor Department's Employment Standards Administration. 

The New York region includes New York, New Jersey, Puerto Rico, the Virgin 
Islands and the Canal Zone. 

In his new position, Truesdell] will be the chief assistant to Raymond G. 
Cordelli, assistant regional administrator, Wage Hour Division, with responsibility 
for directing the enforcement of the wage and hour programs that protect American 
workers. These include federal laws regulating minimum wage, overtime pay, 
child labor, age discrimination, equal pay, wage garnishment, farm labor contractor 
registration, and prevailing wages on government contracts. 

Truesdell began his 12-year federal career as a compliance officer in the 
Miami, Florida Wage-Hour area office, in 1968. After serving in the U.S. Air 
Force from 1960-1963, he joined the department as a wage and hour compliance 
officer. 

A native of Fort Lauderdale, Florida, Truesdell] was graduated from Florida 


A&M University in 1964 with a B.S. degree. 
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LABOR DEPARTMENT SEEKS INFORMATION 
ON VINYL, POLYVINYL CHLORIDE 


WASHINGTON -- The U.S. Department of Labor has called for information on the 
carcinogenic and other toxic effects of vinyl] chloride (VC) and polyvinyl chloride 
(PVC), widely used inthe manufacture of a variety of plastic industrial and consumer 
goods. 

The department's Occupational Safety and Health Administration, which issued 
an emergency temporary standard (ETS) limiting worker exposure to VC in 1974 and later 
a permanent standard effective Jan. 1, 1975, said that a reassessment of the known 
health effects of VC and PVC is appropriate now because of additional information 
gained since then. 

The urrent standard limits worker exposure to VC to one part per million 
f air (1 ppm) averaged over eight hours with a “ceiling” level of 5 ppm 
for any 15-minute period. 
HA has no special standard for PVC and worker exposure to it is limited to 
ligrams per cubic meter of air (15 mg/m) averaged over eight hours only 
an inert or nuisance dust 
A head Eula Bingham said the experimental bioassays have demonstrated the 
of cancer by VC at levels of exposure lower than previously reported. 
also said there was evidence from animal studies that PVC may induce 
n-malignant respiratory disease. 


- more - 
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The ETS for VC was promulgated after worker deaths from a rare liver cancer 
were reported, but since then several investigations of employee populations have 
indicated that VC/PVC is associated with an increased carcinogenic risk to 
several organ sites other than the liver, such as the lung, lympho-hematopoietic 

tem, and central nervous system. 

Epidemiologic studies also demonstrate mutagenicity of VC in humans. 

Dr. Bingham said other studies show that the carcinogenic risk may extend 

workers in industries fabricating PVC. 

The request for information includes test results for 

arcinogenicity of VC at less than 50 ppm; transplacental carcinogenic and terato- 
genic effects on humans and animals; and carcinogenicity and toxic manifestations 
for any level of PVC exposure. 

Also sought are mutagenicity study results of VC or PVC; information on 
operations involving PVC, including particle sizes and concentration; bagging and 

illing dust exposure levels; types of occupations, jobs and industries where 
exposure to VC or PVC: occurs; and appropriate engineering controls, work practices, 
and personal protective equipment available to reduce exposure levels below current 
tandardsorto the lowest feasible levels. 

OSHA estimates that about 1,500 workers are involved in the synthesis of 

VC, about 5,000 where VC is “polymerized” for PVC, and anywhere from! to 
illion in PVC fabrication plants. 

The information requested must be submitted in quadruplicate on or before 

next February 10 to: the Docket Officer Docket No. H-034, Room $6212, U.S. 
epartment of Labor - OSHA, 3rd St. and Constitution Ave. N.W., Washington, D.C 
210. For further information, contact Dr. P. Infante (202) 357-0325, Office 
of Carcinogen Identification and Classification, Directorate of Health Standerds 


he notice was published in the Dec. 18 Federal Register 
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LABOR DEPARTMENT PROPOSES 
NEW EEO REGS PACKAGE 


WASHINGTON -- Equal employment opportunity requirements for federal contractors 
are now proposed in a new, concise and strengthened package, the U.S. Department of 
Labor announced. 

The department's Office of Federal Contract Compliance Programs (OFCCP) has 
issued a proposed set of regulations that would bolster EEO protections for women, 
minorities, members of religious and ethnic groups, handicapped persons and veterans 
employed by federal contractors. 

In addition, OFCCP issued, in final form, regulations that amend specific 
contract compliance requirements. 

Both the proposed package and the final rule were published in the Federal 
Register on Dec. 28, 1979. 

“These changes in the regulations are part of a larger effort to improve 


o 


OFCCP's enforcement activities," said Assistant Secretary for Employment Standards 
Donald Elisburg. "This is the first major overhaul of the contract comp! iance 
regulations in more than seven years." 

Elisburg added that the proposed regulatory package reflects viewpoints from 
a variety of sources, including federal EEO agencies, government contractors, 
special interest groups, unions and members of the bar. 

He also noted that for the first time, the proposed regulations express 
OFCCP's unified enforcement approach, begun when the program reorganized in 
October 1978. 

Employers are now monitored for compliance with laws covering handicapped 


workers and veterans, as well as with an executive order affecting women, 


minorities, and members of religious and ethnic groups. 


(More) 


vw 
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In addition te integrating this enforcement, OFCCP's proposed regulations 
would clarify EEO guidance to employers in specific areas. 

For example, OFCCP Proposes a major revision in its system of conduct¥ng 
“pre-award" reviews which are now a heavy program burden, said OFCCP Director 
Weldon J. Rougeau. 

These investigations, reguired before contracts for $1 million or more are 
awarded by federal agencies, are now done by OFCCP of all firms not reviewed within 
the past 12 months. 

Under the proposal, Rougeau explained, OFCCP would concentrate pre-award 
reviews on employers with at least 250 employers that had not been investigated 
within the past 24 months. 

Other proposed changes involve affirmative action programs (AAP's) currently 
required of firms with at least one contract of $50,000 and 50 or more employees. 

Under the proposal, however, those employers whose government business adds up 
to $50,000-in any 12-month period would also have to have an AAP in effect. 

Another proposed section would allow for greater participation by labor unions 
in the contract compliance process. In cases where correcting an employer's EEO 
violation requires changes in a collective bargaining agreement, unions would be 
invited to join in conciliation efforts. 

Removed from OFCCP regulations, under the proposal, would be a provision 
requiring employers to annually certify in writing that their facilities are 
nonsegregated by race, religion, color or national origin. 

Rougeau noted that this change would cut contractor paperwork without 


lessening protections against this type of job bias. 


(More) 
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Other regulation amendments proposed by OFCCP would affect the program's 
sex discrimination guidelines, filing of discrimination complaints by constituents, 
and other legal and technical aspects of program enforcement. 
Public comment on the proposed package is invited until Feb. 26, 1980. 
Written comments or requests for information should be directed to: 
E. E. Mitchell 
Division of Program Policy 
Office of Federal Contract Compliance Programs 
U.S. Department of Labor Rm. C-3324 


Washington, D.C. 20210 
Telephone: (202) 523-9426 


### 
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MARSHALL DEFERS INCREASED 
UI TAXES IN 12 STATES 


WASHINGTON -- Secretary of Labor Ray Marshall anncunced that 12 states and 
jurisdictions had qualified to defer increased taxes on employers based on federal 
unemployment tax credits for 1979. 

Marshall said this deferral could lead to savings of millions of dollars to 
employers in their jurisdiction. 

These states have outstanding balances of advances from the Federal unemployment 
account and had to either (1) have repaid these balances or (2) have qualified for 
deferral of such reductions by taking certain actions to restore their unemployment 
fund reserves. 

Marshall said that the 12 jurisdictions--Connecticut, District of Columbia, 
Illinois, Maine, Massachusetts, Michigan, Montana, New Jersey, Puerto Rico, Rhode 
Island, Vermont, and the Virgin Islands--had qualified for deferral of the tax 
credit reduction under the provisions of the law that require: 

-- An average employer tax based on total wages in employment that exceeds 
the state's average benefit cost rate for the preceding 10-year period; 

-- An effective minimum employer tax rate that is not less than 1 percent of 
the wages of any employer subject to the Federal Unemployment Tax Act; 

-- A maximum employer tax rate that exceeds 2.7 percent of the wages of any 
employer subject to the Federal Unemployment Tax Act, or provision for no reduced 
tax rates, or 


-- By paying into the Federal unemployment account an amount equal to what 
would otherwise have been payable through reduced Federal tax credits. 


The only other states subject to the reduction in tax credits were Delaware 
and Pennsylvania which failed to take the necessary actions to qualify for a deferral. 
Employers in those states must pay an additional 0.3 percent Federal unemployment 
tax which will be applied to reduce the outstanding loan balance. 


### 








Dear Consumer 


AuteCAP Revisited 


by Esther Peterson 


Have you ever experienced a slow burn over an unpro- 
ductive visit to your car dealer? After the third unsuccess- 
ful attempt to cure the front end “moans” from the new 
car, have you ended up furious at your local dealership? If 
so, there is some hopeful news for you — and you may 
even be able to play a role in improving the general rela- 
tions between consumers and franchised automobile and 


truck dealers. 


Two years ago the U.S. Office 
of Consumer Affairs (OCA) took a 
good look at the way auto dealers 
were responding to complicated 
and aggravating sales and service 
complaints. The National Auto 
mobile Dealers Association 
(NADA) had developed a consum- 
er program — called AutoCAP 
(Automotive Consumer Action 
Program) — involving third par- 
ty mediation of such complaints by 
consumer/dealer panels: Auto- 
CAP comes into the picture after a 
consumer and auto dealer fail to 
reach agreement resolution of a 
particular complaint. AutoCAPs, 
however, had no operating stan 
dards for reviewing and recom 
mending solutions to problems, 
and there was no active oversight 
by NADA of how local dealer 
groups handled complaints. For 
these reasons we asked NADA to 
hav? an independent auditor sur 
vey the existing AutoCAP. The 
auditor, finding problems with the 
program, made recommendations 
for improvements. At our and 
other consumer representatives 
urging, NADA recently accepted 
most of these recommended stan 
dards, the main features of which 
follow 

© The percentage of consumer 
representation on mediation pan- 
els will be “not less than 50 per- 
cent,” and each AutoCAP will-be 
encouraged to ask community 
members to serve on mediation 
panels and consider the appoint- 
ment of recognized local consumer 
spokespersons to the panels. 

© Panel meetings will be open 
to the public 

© Dealer permission to use the 
AutoCAP name will be subject to 
annual “recognition and endorse- 
ment” which will be nationally co- 
ordinated by NADA and the Na- 
tional AutoCAP Council 

© Each AutoCAP will be re- 
quired to publicize and promote its 


program to dealers and consum- 


Relations between consumers 
and auto dealers should improve 
with the adoption of these NADA- 
approved standards. Since no 
dealer wants to lead the group in 
appealed complaints, the program 
should provide healthy pressure 
on dealers to satisfactorily resolve 
consumers’ complaints. 

Where do you come in? 

I urge all of you — individual 
consumers and consumer groups 
alike — to get in touch with your 
local or state car dealers associa- 
tion and ask its president when his 
or her group is announcing adop- 
tion and implementation of the 
new NADA-apg.oved complaint 
standards — and “If not, why 
not?” Since these associations are 
identified in different ways in the 
telephone books, you should ask 

- your own car dealer for the correct 
name of the association in your 
area. If the association seems re- 
luctant to participate in this pro- 
gram, write NADA itself for as- 
sistance and advice. The full ad- 
dress is: Frank McCarthy, execu- 
tive Vice President, National Au- 
tomobile Dealers Association, 
8400 Westpark Drive, McLean, 
Virginia 22102 

In addition to becoming in- 
volved in the NADA program, you 
may wish to learn about prevent- 
ing automobile repair rip-offs by 
sending for a free Department of 
Transportaion brochure, Con- 
sumer Problems with Auto Re- 
pair, tothe Consumer Informa- 
tion Center, Dept. 505H, Pueblo, 
Colorado 81009. 


Esther Peterson is Special As- 
sistant to the President for Con 
sumer Affairs and Director of the 
U.S. Office of Consumer Affairs 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Unions are required to make annual reports to the U.S. Labor Department and to 
comply with standards for union elections under the Labor-Management Reporting and 
Disclosure Act. 
### 

The U.S. Department of Labor's Labor-Management Services Administration 
administers veterans’ reemployment rights provisions of the Vietnam Era Veterans’ 
Readjustment Assistance Act of 1974 and similar earlier laws. 

e### 

Assuring that employers make American workplaces safer and more healthful is 
the mission of the Occupational Safety and Health Administration (OSHA), part of 
the U.S. Department of Labor. 

### 

To prevent needless deaths, injuries and illnesses in the nation's mines, 
the U.S. Department of Labor's Mine Safety and Health Administration (MSHA) issues 
and enforces standards under the Mine Safety and Health Act of 1977. 

### 

Accurate and timely statistics about workers and the performance of the economy 
are issued by the Bureau of Labor Statistics, originally created by Congress in “884 
and made part of the newly established U.S. Labor Department in 1913. 


### 
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